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ABSTRACT 
Background: This study analyzes influences of working culture on health center staffs in achievmg the perfonnances 
based on tasks and functions. These can be achieved by six minimum or essential standard services as: curattve care. 
maternal and child and also family planning cares, nutrition program, health promotion, environmental health, and 
communicable disease control. They were added by a developmental program specific in the study areas, such as dental 
care. Methods: The study method was observational with a retrospective design. The health centers were randomly 
clustered, and 15 health workers selected based on the availability of Islamic donns. From the criteria. it was selected 8 
health centers with the Islamic donns under their working areas, and the rest 7 health centers having no Islamic donn. 
Samples are the health staffs under the programs being studied as well as the one on development program as the dental 
care. In this study, respondents were taken 10 staffs in each health center representative of the 6 mmimal health serv1ces 
and the development programs. Data were collected by questionnaire byself. Methode of observatton on effecttve ttme used 
by health centers staffs were just done in 4 health centers that equally distributed in the two different locations according 
to the criteria. Results: Data showed that there was significant difference (p=0.041) between workmg culture and staff 
perfonnances according to tasks and functions 111 achieving vision and mission of the health centers. The conclusion 
relationship of working culture having good score was pictured staff good behaviors in delivering health care. It tS expected 
that health centers could implement ideal organization culture to achieve the best staff perfonnances. 
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ABSTRAK 
Penelitian ini mengkaji pengaruh budaya kerja petugas kesehatan puskesmas dalam mencapai kmeqa petugas 
berdasarkan tugas pokok dan fungsi puskesmas yang dicapai melalui 6 upaya kesehatan wajib yang terdm dan· upaya 
pengobatan, Kesehatan lbu dan Anak!Keluarga Berencana, Gizi, Promosi Kesehatan. Kesehatan Lingkungan. dan 
Pemberantasan penyakit menular. Upaya kesehatan pengembangan yang terpilih adalah upaya kesehatan gtgi Penelittan 
ini merupakan penelitian observational dengan rancangan retrospektif, dilakukan di 15 wilayah puskesmas dt kabupaten 
Jombang. Terpilih 8 puskesmas dengan wilayah puskesmas dengan pesantren dan 7 puskesmas tanpa wilayah pesantren 
Sampel penelitian adalah petugas puskesmas yang menangani 6 upaya kesehatan wajib dan 1 upaya kesehatan 
pengembangan yaitu upaya kesehatan gigi. Dalam studi ini, responden diambil 10 staf di masing-masing puskesmas 
perwakilan dari 6 minimal pelayanan kesehatan dan program pengembangan. Kuesioner terstruktur diisi sendin oleh 
petugas kesehatan. Metode observasi dengan pemanfaatan waklu yang efektif dilakukan oleh peneliti di 4 puskesmas 
yaitu 2 puskesmas dengan wilayah pesantren dan 2 puskesmas tanpa pesantren. Hasil penelitian menunjukkan bahwa 
ada hubungan secara bennakna p=0,041 (p<0,05, a 0,05) antara budaya kerja terhadap kinerja petugas kesehatan sesuai 
tugas pokok dan fungsi dalam mencapai visi, misi puskesmas. Hubungan budaya kerja dengan nilai sangat batk akan 
diikuti oleh perilaku petugas kesehatan dalam menjalankan tugas sesuai tupoksi yang tercennin dan berperan dalam 
penampilan kinerjanya. Dengan demikian diharapkan puskesmas di masa mendatang dapat menctptakan budaya keqa 
yang mendekati ideal untuk dapat mencapai kinerja perugas kesehatan yang diharapkan. 
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